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1. Introduction 

Greenacres Congregational Church is currently seeking a minister. In accordance with the practice of the 
Congregational Federation as set out in ‘Perspectives – The calling and employment of Pastoral ministry 
within the churches of the Congregational Federation’ the church has prepared this “Church profile”.  The 
purpose of this is to assist any potential candidate to understand a little about the life and witness of our 
church, and to help them to consider prayerfully whether they would wish to find out more about us. 

This profile does not seek to tell the whole story of our church, rather it seeks to paint a picture of the type 
of church we are, so as to enable a candidate to consider whether they would like to find out more.  The 
Church Diaconate would be happy to provide more information to give further help to prospective 
candidates. 

 

2. A profile of the town of Oldham 

Oldham Metropolitan District lies in the North West of England, between the sprawling cosmopolitan city of 
Manchester and the breath-taking beauty of both the Lancashire and Yorkshire countryside. It is named after 
the Oldham family, who lived in Werneth Hall during the Middle Ages. 

Oldham was the centre for an agricultural district with a woollen industry until the 19th century, when it 
became a major cotton-spinning and weaving town. Historically, Oldham comprised a number of distinct 
townships – Failsworth, Chadderton, Shaw, Royton, Oldham and Saddleworth. In 1974, under the local 
government act, these joined to become the Metropolitan Borough of Oldham, a thriving, growing town, 
with a population today of approximately 234,000 people. 

To support such a large and diverse population there is a significant infrastructure which brings added value 
to the town. There are over 80 Primary Schools, 14 Secondary Schools, a large Sixth Form College, Oldham 
College and University Campus Oldham. Oldham is part of the Northern Care Alliance, with facilities locally 
as well as in the neighbouring boroughs of Rochdale, North Manchester, Ashton and Bury. The town is 
serviced by the Royal Oldham Hospital with its own A&E department, and is also supported by an Integrated 
Care Centre, 9 local health centres and an abundance of GP practices and dental surgeries. The town has 
thriving shopping facilities, both in its localities and in the town centre. It is home to the Spindles Town 
Square Shopping Centre. All the major supermarkets have a presence in the town, and there are two retail 
parks in the borough as well. The transport links are second to none, with Oldham easily accessed via either 
the M62 trans-Pennine motorway or the M60 Greater Manchester Orbital motorway. The Metrolink tram 
system means that Oldham is now less than 30 minutes from the City Centre of Manchester, and its onward 
connections to the Rail Network. It has an extensive network of bus routes, and also a growing number of 
cycle routes. 

Oldham is home to the football league 2 Football Club – Oldham Athletic – and to the Oldham Roughyeds a 
Betfred league 1 rugby league team. It has a central library, lifelong learning centre and gallery, a thriving 
theatre at the Oldham Coliseum and a vibrant local amateur dramatic scene. The old Town Hall has recently 
been redeveloped to provide more facilities in the cultural quarter. There are six swimming pools and health 
centres with various facilities run by the local council, along with award winning parks and open spaces all 
over the borough. 

The population of Oldham is very ethnically diverse. Alongside the majority white British residents there is a 
well established Asian community that began to settle in the town in the 1960’s and 1970’s. Initially, these 
families came to work in the cotton industry, and mainly come from areas in Bangladesh and Pakistan. They 
are of the Muslim faith, and the town has quite a number of Mosques, Madrasah’s and Asian community 
centres. There is also a growing community of eastern European residents in various parts of the town. 

The makeup of housing in the district varies greatly from one area to another. There are a number of large 
estates of council housing, a preponderance of new developments, a wide mix of terraced housing, 
apartments and a number of mill conversions. Despite a large stock of housing across the borough, there is 
limited availability of council and housing association accommodation. Consequentially, there is a growing 



market for private landlord rented accommodation, alongside owner-occupied detached, semi-detached 
and private estate housing. 

There are areas of deprivation in Oldham, mirroring national statistics. But there are also good job and career 
opportunities in the local and regional area. 

 

3. A brief history of Greenacres Congregational Church 

Greenacres Congregational Church is in East Oldham, less than a mile from the town centre. The Church has 
a very long and proud history, a history which spans virtually the whole period of non-conformity in this 
country. The beginnings can be traced to the Act of Uniformity in 1662, which set out the beliefs and 
practices to which all Ministers of the Church had to subscribe. 

There were many whose consciences would not allow them to do so, and they were summarily ejected from 
their livings. One of those ejected in 1662 was the Rev Robert Constantine, the Minister of Oldham Parish 
Church. In 1672 he began preaching to the people of Greenacres in a thatched cottage. After a short time 
they moved to a larger building nearby, and in 1699 yet again. In the 1780's, as the cause flourished, it 
became evident that those premises were inadequate and a decision was made to erect a larger and better 
Chapel suited to the requirements of the Congregation and the surrounding community. This was opened in 
1785. 

The Church continued to grow and in 1822 major alterations were carried out to provide larger and better 
facilities. A Sunday School had been operating in conjunction with the Church since 1812 but had outgrown 
its premises. Plans were made for the building of a new Sunday School, which was completed and opened 
in 1851. In August 1853 the Church Meeting decided that a new Chapel ought to be built containing 800 
seats and at a cost of £2000. The new building was opened in August 1854, and is the one still in use today. 

In the 1970's it became clear that the struggle to maintain two old buildings (the Church and Sunday School) 
was adversely affecting the health of the Church, and after much heart searching it was decided to sell the 
School and convert the Church into a dual-purpose building. Ironically, after disposing of the Sunday School 
it was found that more room was needed for Church activities, and in 1982 a multi-purpose hall was added 
to the Church. 

In 1991, a major reconstruction and renovation of the Church premises began after a severe infestation of 
dry rot was found. The Church was completely renewed, a new first floor was added, a lounge and Minister’s 
office replaced the old vestries and a new entrance tower constructed.  

 
In 2019, Greenacres Congregational Church became a Charitable Incorporated Organisation Registration 
Number 1183815. The formal objects of the charity being :- 

To advance the Christian faith in accordance with the principles of congregationalism for the benefit of the 
public in accordance with the statements of belief appearing in schedule and in particular but not exclusively, 
by providing a place of worship in the Oldham metropolitan borough, broadcasting Christian congregational 
messages of an inspirational and teaching nature, holding prayer meetings, lectures, public celebration of 
religious festivals, producing and/or distributing literature to enlighten others about congregational beliefs 



 
4. A profile of the church today 

4.1 Mission Statement: 

As members of Greenacres Congregational Church we seek to welcome all kinds of families into the life of 
the church. Couples, families with children, young people, singles, retired people; all are welcome, valued 
and accepted within our church family. 

A number of years ago we held a church seminar at which we looked at making a Mission Statement for the 
life of our Church. We came up with two suggestions, both of which have been used in various capacities 
over the last 10 years. 

• Working Together for a Wider Witness 
• Serving God and the community since 1672 

 

Both of these statements point to the fundamental basis of our church fellowship. We are very much a team, 
and in whatever we do we are doing it to the glory of God. 

 

4.2 Membership, organisation and communication: 

Currently our fellowship comprises 46 members and 18 adherents.  An average congregation on a Sunday 
morning at the moment is in the order of 30 - 40 people. 

Our Diaconate comprises 12 deacons. The Diaconate meets monthly (currently on the first Tuesday of every 
month) and Church Meetings take place once a quarter. For a number of years we have held the Church 
Meetings on a Sunday morning following the Service. 

The Church has an active Facebook page and a website and during the covid pandemic has produced a 
weekly “Blessings” news sheet. Prior to the pandemic, the church produced a bi-monthly magazine called 
Greetings. It is hoped that a new form of monthly circular can be developed over the coming months. 

 

      4.3 Worship: 

Sunday worship takes place weekly at 10:45am and Communion is celebrated on the first Sunday of the 
month. 

Our Sunday worship aims to be informal, lively and contemporary, with an emphasis on discovering together 
the transforming love of God. Music is led by our organist and we are very proud to still have a church choir 
to lead our worship. The Church currently uses the Mission Praise hymn book. 

At Sunday morning worship the children have traditionally left the service after a children’s address. Sadly, 
the number of children in attendance over the last few years has fallen to the point where a Sunday school 
has been unviable. The church would welcome the opportunity of resuming this should the number of 
children attending grow. 

After most morning services we meet for tea, coffee and fellowship in the church hall. 

During the year we have a number of special services and celebrations.  These include a harvest festival 
thanksgiving service, children’s nativity service, carol service, Good Friday reflections and anniversary 
celebrations. 

 

 

 

 



      4.4 Activities: 

Many of the activities of the church have been disrupted by the Covid pandemic and whilst some have 
already resumed, others will be re started when the circumstances permit.  These include the following:- 

• Tuesday Club (Fortnightly evening meetings for ladies running from September to May with a variety 
of speakers (to be resumed) 

• Weekly Prayer meetings currently on Zoom each Monday at 10.00am 
• Weekly coffee morning currently on Zoom each Tuesday at 10.30am 
• Friendship Centre for members and visitors (providing hot drinks and meals) each Thursday from 

10.30am to 1.30pm specifically aimed at outreach within our community 
• Table Tennis group  
• Zumba and Pilates group  
• Karate Group (external group using Church Facilities) 
• Regular social meetings such as Quizzes, games nights, barn dances, car treasure hunts etc 

      4.5 Witness and Mission: 

Much of the focus of the life of our Church is a desire to reach out to those in our community and offer 
friendship, company, and in some cases, practical support. In addition, we seek to support a wide range of 
mission activities both within Britain and abroad, which we do through prayer, fund-raising, awareness 
raising and practical involvement. 

In recent years we have had services focusing on the work of local homelessness projects, refugee week, the 
Bible Society, Council for World Mission and Christian Aid. We have had Messy Church, a Methodist Church 
Puppet Theatre Group and Christingle Services. 

We’ve also organised Bible Studies and completed the Christianity Explored Series. 

We hold occasional concerts and events in church and run fund raising activities. The Church regularly raises 
funds and donates to causes in and around Oldham, and further afield. 

2022 is the 350th Anniversary of our Church and we are looking to celebrate the anniversary with a range of 
special events and services throughout the year. 

We enjoy good and effective relations with our local churches, St. Barnabas CofE Church, Elim Foursquare 
Pentecostal Church, East Oldham Methodist Church and Holy Trinity CofE Church and hold occasional united 
services. 

We play a full role in ecumenical activities within the town as part of Oldham Churches Connected. 

Greenacres Congregational Church is one of four Congregational Churches in the borough of Oldham, 
probably the highest density of Congregational Churches in the country. We meet regularly as churches, as 
do ministers and leaders of the churches, also with the wider area of the North West. 

 

5. An assessment of where our church is today 

All the above information gives a reliable and factual account of Greenacres Congregational Church, but it 
doesn’t necessarily indicate the sort of person we are looking for to lead the Church forward. What follows 
are some points that we think are vital to the life of our church and which we would look to any future 
minister carrying forward with endeavour and flair. 

 

A Congregational church 

The Trust Deeds of Greenacres Congregational Church, written in 1786, state that the minister of our Church 
must be “…a Protestant Minister of the Gospel Dissenting from the Church of England…”. Accordingly, we 
are looking for a minister from within or in sympathy with the Congregational family. The person would 



normally need to have undertaken the Congregational Federation diploma level training or an appropriate 
equivalent diploma or degree. In accordance with our church’s trust deed, we offer infant baptism. 

In the past twelve months the Diaconate has undertaken a review of the life of our church. One of the results 
of this process was to create a Job Description and Person Specification for the minister. These are attached 
to this Church Profile as an appendix. 

 

An inclusive church.   

We are keen to reach out to our local community, both through practical action and worship, to make church 
accessible to those in our town and surrounding areas.  We desire a minister who shares this vision with us 
and can challenge us to take this work forward. 

 

A family church.   

Our Church has held the Child Friendly Certificate since 2014 - the Child Friendly Church scheme provides a 
quality kitemark for parents and others looking for a church which truly welcomes and involves children. The 
award scheme is run and administer by the Congregational Federation. Consequentially, we are keen to be 
receptive to the needs of families, including those with very young children. We therefore require a minister 
who has the ability to work with young people and to reach out to families with children and to help us build 
up our work with children. 

We are aware, however, that caring for families includes those of all ages.  Care for our more elderly 
members and friends is also important to us.  We desire a minister who could help us continue this work and 
develop and foster our good relations with the elderly in our community. 

 

A community church 

We try at all times to ensure that our church is rooted in our community, making both our people and our 
building accessible to all and we were awarded a care in the community award in 2018. We strive to work 
closely with local schools, nurseries and playgroups, to liaise with our local Community Centre (in the 
premises of our former Sunday School) and to cooperate fully with outside agencies such as the Near 
Neighbours Programme and the East Oldham Community Development Team. We hope a new minister 
would be instrumental in supporting all these aims. 

 

A worshipping church 

Worship on Sunday morning lies at the heart of our week’s activities and we would be looking for a minister 
who can help maintain our tradition of meaningful worship, interpreting the word of God in a way that is 
fresh and relevant to the lives of people today.  We are open to new ideas on worship, and are happy to 
experiment with these. 

 

A church facing challenges 

We hope this profile is an honest and open assessment of where we are as a church family.  Within this, we 
realise that we are facing challenges.   

We have a small to medium sized congregation, a number of which are elderly. 

Like many other Churches we have to complete our work and witness from an ever-decreasing circle of 
church members and adherents. 

 



A forward-Looking Church 

Our experience of the last two years has shown us that we are unable to stand still. The experience of using 
social media and zoom to broadcast our message and keep in touch with our fellowship has been a steep 
learning experience and whilst it is no replacement for face to face collective worship it clearly has a place 
in improving access to our Christian message. The church would welcome opportunities to further develop 
the way social media is used to connect with the fellowship and wider community and to look at possible 
opportunities where multi-media and new technology may be appropriately introduced into traditional 
services. 

 

6. What type of person we are looking for? 

Our church fellowship has said that they would like a minister who :- 

• Can lead the spiritual development of the church family in worship, teaching, Bible study and prayer 
• Will take a leadership role in our community outreach, helping to develop the gifts which, we believe, 

are already within our church 
•  Is pastorally minded, enabling and supporting the pastoral work of everyone in the church family as 

we support each other 
• Who is enthusiastic and will bring new ideas, but who will also listen and support existing ideas and 

traditions where appropriate 
• Has a good sense of humour 
• Has a presence in the pulpit, with thought-provoking, scholarly, incisive, easy to follow sermons. 

 

7. The process of choosing a new minister 

Selecting a new minister is a major decision for the Church family and we would wish to ensure that there 
are good opportunities to meet with any candidate and to allow them to learn more about our fellowship. 
The Church has traditionally called a full time minister to lead the fellowship and also has a modern Manse 
property close by which would be available to the successful candidate.  

The fellowship has considered the options of a part time role as well as full time and has arrived at a decision 
that the most important aspect of calling a new minister is to get the right person and that the fellowship 
would like to leave the options of employment pattern and whether or not the Manse was made available 
open for discussion with prospective ministers. 

In selecting a new minister, we feel that our church members should have the following opportunities: - 

 to hear a candidate lead worship on at least two occasions 

 to observe the candidate in a range of contexts 

 to meet with the candidate for open discussion 

 

We would see, however, the process of appointing a minister working broadly as follows:- 

1. Someone expressing an interest in becoming our minister would be invited to submit details of their 
training and experience in the form of a CV and if appropriate, would be invited to preach on a Sunday 
morning.  We would make sure that the person has an opportunity to meet members of the church and the 
diaconate informally at this time. 

2. If, having preached on one occasion, the person is still interested in the post and wishes to formally 
explore this with the church family, they would indicate this in writing to the deacons.  At this stage, the 
diaconate may wish to find out more information about the background and calling of the candidate in order 
to assist the decision of the Church Meeting. 



3. At this time (or maybe on separate occasions), further opportunities will be given for the candidate 
to meet with members of the church in an informal way and to visit different activities within the church to 
experience more of the life and ministry of the church.    

4. Following this, the Church Meeting will consider whether it wishes to formally invite the candidate 
to “preach with a view”.  A date for this will be agreed as soon as possible.  

5. Once the candidate has “preached with a view”, the deacons will convene a church meeting as soon 
as possible to decide whether to issue a call to ministry. 

8.  Your response 

We hope that this profile helps to give an impression of the type of worshipping congregation that we are, 
and give an indication of the type of person we are currently seeking.  As we set out in the introduction, this 
profile does not seek to tell the whole story of our church, rather it seeks to paint a picture of the type of 
church we are, so as to enable a candidate to consider whether you would like to find out more.   

 

Whilst we have prepared a traditional job description and person specification for this role, we believe that 
the work of a future minister will be shaped by God’s calling and the mission and work of the church. Within 
the context of all we have set out above, we look forward to working with our future minister to deliver 
God’s will in this place. We are happy to talk to any potential candidate who considers that they may have a 
calling to come and join us in Oldham or just wishes to find out more. 

If you would like to find out more about us, the Church Diaconate would be happy to provide more 
information.  Please contact:- 

Joy Dean (Secretary) 

Address: 48 Rivington Rd 

Springhead 

Oldham 

OL4 4RJ 

  

Tel: 07971560289 

Email: jedean123@googlemail.com 

 

We look forward to hearing from you. 

Greenacres Congregational Church, Oldham 

January 2022 

 

 

 

 

 

 

 

 

 



Greenacres Congregational Church 

 

JOB DESCRIPTION FOR ROLE OF MINISTER ROLES AND RESPONSIBILITIES 

1. The main role of the Minister is to oversee the life, focus and direction of the Church 
and to provide spiritual guidance  
 

2. To prepare for and conduct regular services each week, leading the Church in 
worship, fellowship, mission and prayer 
 

3. To promote a clear sense of purpose, values and strategy within the fellowship 
 

4.  To oversee the welfare and pastoral care needs of the congregation through home 
visits and telephone contact as appropriate. 
 

5. To actively encourage new ideas and initiatives to grow God’s church 
 

6. To co-ordinate and lead regular Deacon’s meetings and keep members informed 
 

7. To represent the Church at Local, Regional and National meetings as and when 
required 
 

8.  A willingness to visit members and friends of the fellowship as       necessary 
 

9. To keep the Church informed of developments within the denomination 
 

10. To actively support the fellowship of the church by engaging in social functions 
organised by the social committee 
 

11. To encourage involvement within the local community 
 

 

 

 

 

 

 

 

 

 



Greenacres Congregational Church 

 

 PERSON SPECIFICATION FOR ROLE OF MINISTER  

1. Formal qualifications would be preferred but are not essential for the right candidate. If 
the successful candidate is not accredited by the Congregational Federation, we would 
expect that they would be willing to undertake the necessary training with the 
Congregational Federation which would lead to accreditation 
 

2. Good knowledge and understanding of non-conformist and Congregational principles 
and practice 
 

3. A dynamic and inspirational leader who will lead, empower and shape our Church for 
the future 
 

4. A forward looking leader able to continue and further develop the digital presence of 
our church on social media and, with a willingness to explore the use of multi-media 
within routine worship 
 

5. A willingness to work flexibly and to develop the role to meet the needs of the Church 
as a whole 

 
6. A good team member who is happy to work together with the Deacons and members 

and adherents 
 

7. The ability to network with individuals, other Churches and organisations 
 

8. Good teaching and preaching skills 
 

9. A willingness to conduct baptisms, funerals and weddings 

 


