
Title Conflict, Resolution And Reconciliation 

Code 4XCFG4 Faculty Education and Theology Cost Centre  

Level YSJU 1 
FHEQ 4  Credits 10 Total Learning Hours 100 

Pre-requisites 
Co-requisites None Barred Combinations 

4XCFG1 
4XCFG2 
4XCFG3 

  
Learning and Teaching 

Type of Learning Activity comprises hours weeks 

Timetabled Contact: Group sessions, including lectures and seminars, 
group learning activities, timetabled online classes 7.5 12 

Supported Open Learning: 
Guided reading, including module handbook units, 
guided formative work and guidance through core 
resources.  

17.5 12 

Independent Study: 

Student’s own learning activities and skills 
development, including preparation for timetabled 
sessions, journaling and field study, individual 
study, use of VLE learning resources, preparing 
and writing assignments 

75 12 

Total:  100 12 

of which Work-related 
Learning: 

Contextual work in personal development in church 
and discipleship 20  

 
Rationale and Aims 

Human history demonstrates the intractable nature of conflict, as an adjunct to social and religious development. 
The history of the Church is one of diversity, which can be creative and positive, and can lead to schism. 
Members of contemporary churches, including churches of dissenting traditions, are inevitably involved in 
disputes in church life. The congregational church meeting can be a focus for conflict, but ideally is a place for 
reconciliation and growth. 
This module aims to: 
 

• Adopt an honest, open and listening approach to the dissenting church meeting (or similar decision-
making body). 

• Investigate the value of dialectic as both necessary and sufficient for the resolution of the seemingly 
intractable. 

• Consider the nature of congregationalism, and the effort required to maintain its ideals. 
 
 
Learning Outcomes 
Upon successful completion of the module students will be able to: 

1) Describe and outline possible methods, including dialectic, to prevent ethical considerations from 
developing into schism. 

2) Describe how a contemporary social issue is likely to become an intractable dispute within a church. 
 

 
Assessment (please include expected word length (for text-based assessment)) 

# description weighting learning 
outcomes 

1 Case Study (1500 words) 100% 1, 2 



Qualified Failures: in order to pass the module, students must achieve at least: 
(for modules with more than one summative assessment component please delete as applicable) 

• An overall pass mark for the module. 
 
Indicative Content 

• Intractable principles as intrinsic to ethics and religions 
• Benefits of change through conflict resolution 
• Socratic dialectic is at the heart of dissent 
• The congregational church meeting: ideals and challenges 
• Global divisions and practical resolution 
 
 
Library Resources 
Indicative essential book provision (5 examples): 

Akbar, M.J. (2003) Shade of the Swords. London, Routledge. 
Antoun, R.T. (2008) Understanding Fundamentalism: Christian, Islamic and Jewish movements. Plymouth 
Rowman and Littlefield Publishers. 
Armstrong, K (2014) Fields of Blood Religion and the History of violence. New York, Knopf Publishing Group. 
O’ Gorman, Eleanor. (2011) Conflict and Development. London, Zed Books Ltd. 
Thomson, A (2008) Critical Reasoning A Practical Introduction. 3rd ed. London, Routledge. 
 
Title(s) of award bearing programmes to which the module contributes 

Certificate in Higher Education Practical Theology 
FD Practical Theology 

 

 
 


